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School of Economics and Management

MGTO53, Learning and Change, 1 credits 
Lärande och förändring, 1 högskolepoäng 

Second Cycle / Avancerad nivå

Details of approval
The syllabus was approved by The Board of the Department of Business 
Administration on 2026-02-03. The syllabus comes into effect 2026-02-04 and is valid 
from the autumn semester 2026.

General information
MGTO53 is a course in Business Administration at the advanced level. This course is 
the first of two courses given in combination. The second course is MGTO52. 

Language of instruction: English

Main field of 
study

Specialisation

Management A1F, Second cycle, has second-cycle course/s as entry 
requirements

Learning outcomes
A passing grade on the course will be awarded to students who show: 

Knowledge and understanding

Demonstrate capacity to integrate and process theoretical and conceptual 
learning from the program through reflection in interactive sessions and 
writing. 

•

Competence and skills

Demonstrate capacity to reflect on one's own practice in the form of roles and 
participation in the program, in interactive sessions as well as in writing.  

•



This is a translation of the syllabus 

which was established in Swedish.

2/2

Judgement and approach

Demonstrate insight into and take responsibility for the need for ongoing 
reflection on one’s role and professional development.

•

Course content
Learning, development and change are key aspects of leadership. The course stresses 
the ability to reflect on their own learning, as well as tools for continued personal 
learning and development as leaders. 

Course design
The course involves keeping a learning journal on an ongoing basis and participating 
in a number of tutorials. The course runs alongside other courses in the programme. 
MGTO53 is followed by MGTO52 in the spring term.  

Assessment
Assessment and grading are based on:

A continues, individual written learning journal where students document, 
analyze and reflect on their individual learning and development in the 
program. 

•

Participation in tutorial sessions focusing on students' learning and 
development in the program. 

•

A student who does not pass the individual written learning journal will be given an 
extra assignment. A student who does not pass the tutorials will be given an extra 
assignment.

The examiner, in consultation with Disability Support Services, may deviate from the 
regular form of examination in order to provide a permanently disabled student with 
a form of examination equivalent to that of a student without a disability.

Grades
Grading scale includes the grades: Fail, Pass

Entry requirements
Students admitted to the programme Master of Science in Management, where this 
course is a compulsory part, are qualified for the course. 

An undergraduate degree (BA/BSc) equivalent to 180 credits. English 6/English course 
B. 

Further information
The course MGTO53 cannot be combined with MGTO51 or MGTN51 in a degree.

In case of closure of the course: Within three semesters after the course closure there 
will be offered three additional occasions for examination of respective examination 
part of the course, for students with no successful result. Note that after this you 
can get a certificate only regarding completed examination parts. 


	MGTO53, Learning and Change, 1 credits

	Details of approval
	General information
	Learning outcomes
	Knowledge and understanding
	Competence and skills
	Judgement and approach

	Course content
	Course design
	Assessment
	Grades
	Entry requirements
	Further information


