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Alvesson, M. and Sveningsson, S. (2015) Changing Organizational Culture: 
Cultural Change, work in progress (2nd edn). London: Routledge 

 
Palmer, I., Dunford, R. & Akin, G. (2006) Managing Organizational Change: A 
Multiple Perspectives Approach. New York: McGraw-Hill. 

 
Set of articles including 
 

Sveningsson, S and Sörgärde, N. (2013) ‘Organisational Change Management’ in Strannegård, L. and Styrhe, A. 
(eds) Management: An Advanced Introduction. Lund: Studentlitteratur. 
 
Bushe, G. R. and Marshak, R. (2009) ‘Revisioning Organization Development: Diagnostic and Dialogic Premises 
and Patterns of Practice’, Journal of Applied Behavioral Science, 45(3): 348-368 
 
Weick, K. and Quinn, R. E. (1999) ‘Organizational Change and Development’, Annual Review of Psychology 50: 
361-86. 
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